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Disclosure Statement
• There are no relevant financial relationships with ACPE defined commercial 

interests for anyone who was in control of the content of the activity.



Pharmacist and Technician Learning Objectives

• Review important legal considerations when developing a pharmacy 
succession plan.

• Outline recommended timelines and best practices for building a 
succession plan. 

• Summarize strategies for identifying potential successors and creating a 
transition plan.
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